
The Wisconsin Union Directorate’s (WUD) goal statement for the 
2026-2027 academic year is below 
 
 

This year WUD is increasing the amount of internal professional 
development opportunities to provide students with experiences at 

all levels to help them with their post grad life/career. We 
understand that part of WUD’s leadership model is to involve 

students in a shared governance body, which helps develop 
necessary skills needed to be a leader. With an increase in these 
opportunities we want to provide and sustain a culture for our 

student leaders to enter postgrad/career plans with a strong 
articulation of the work they’ve done as well as a supportive 

network of people in their field. 
 

 
This year WUD is revitalizing some of our assets to ensure that the 
information about WUD is up to date, accurate, and accessible. In 
order to increase our retention efforts and sustain committees for 
future years, it is important that committee information, missions, 
and recruitment efforts are modernized and in alignment with the 

organization. We believe that in doing so it will cultivate an 
environment where people will feel welcome and included, while 

also continuing to reinforce that joining WUD can be a step in 
becoming a part of something bigger than yourself 

 
 



This year WUD wants to support fellow RSOs and underrepresented 
bodies on campus. We will start internally by increasing our efforts 

to partner and execute collaborations with Hoofers. We will then 
shift our efforts to the UW Madison community by intentionally 
programming events with groups that share similar missions and 
ideals and will help meet the needs of the student population and 

greater Madison community. Through conversation with SOLI and 
strategic planning we believe that the newly acquired WIN/Campus 

Groups platform will be a tool used to improve membership for 
WUD and all other RSOs 
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