
 

Union Council 2019-2020 

February 19th, 2020: Officer Selection 

Memorial Union  

  

5:30 -5:45pm Reception/Mingling  

• Hors d’oeuvres with the candidates  

 

5:45 -6:00 pm Prepared Remarks        

• Each candidate has two minutes  

 

6:00-6:15pm Union Council Prep       Tanvi  

• Break out in different room 

• Land Acknowledgment 

• Approval of last meeting minutes  

• Split questions and handouts  

 

6:15-8:30pm Individual Interviews        

 

8:30-8:45pm Break/Nominating Committee Consultation  

 



8:45pm Deliberation and Voting     



February 3, 2020 

Union Council Meeting Minutes  

 

Members Present: 

Susan Dibbell- Deputy Director and Treasurer 

Mark Guthier- Director and Secretary 

Heidi Lang- Assoc. Director Program & Leadership Development 

Alison Hovind-VP External Relations 

Kevin Jacobson-ASM Rep 

Tanvi Tilloo-President 

Erin Hallbauer – Alumni Rep 

Yogev Ben-Yitschak- ASM Vice Chair 

Christina Olstad- Dean of Students 

Lily Miller- WUD Rep, Art Committee Director 

Gretchen Trast- VP Internal Relations  

Chris Verhaeghe- Academic Staff Rep 

 

Guest:  Jane Oberdorf, Associate Director 

 

5:30 pm Dinner 

6:04 pm Meeting Called To Order-   Tilloo 

● Land Acknowledgment 

● Approval of December 11 meeting minutes 

- Gretchen moved and Kevin seconded approval of minutes. Minutes from 

December 11, 2019 Approved. 

 

6:10pm Officer Updates  

● President- Tanvi Tilloo 



- Had director retreat and met with members of the Wisconsin Union 

Association 

● VP Internal- Gretchen Trast 

- Student leader retreat held and  wrapped up 360 feedback process 

● VP External- Alison Hovind 

- Officer applications due Feb 4 

6:20pm Secretary and Treasury Updates- Mark Guthier, Susan Dibbell 

- Guthier announced that Jane Oberdorf, the Chief Business Officer, has accepted 

another position and will be leaving the Union in early March.  A search process will 

begin immediately and a student will be appointed to the committee by the 

President.  Campus community should have received an email about the 

Coronavirus.  Student Inclusion Coalition meeting scheduled for February 7. 

- Dibbell announced that she is working on the sustainability coordinator position 

which will happen this spring.  Congratulations to WUD and Hoofers for organizing 

Winter Carnival which kicked off today.  Sushi will be sold in Ginger Root beginning 

in mid-February.  She and Mark attending Big 10/Pac 12/Big 12 meeting. 

6:30pm Union Budget Presentation- Jane Oberdorf 

● Oberdorf present the FY’21 Union operating budget along with the estimated actual 

for the current budget year.   

- Materials found in Box 

- Verhaeghe asked if the price increase for food was across the board and 

noted that there are students who are food insecure.  Guthier responded the 

price increase is not across the board. 



- Ben-Yitschak asked about the increasing student fees to cover the increase in 

wages for other students.  Guthier responded that Dining is covering the cost 

for wages for students in their areas.  The increase in fees does not fully 

cover the cost of the wage increase. 

- It was asked how much of the food is locally sourced.  Guthier responded that 

we work through a vending contract along with Housing but there is a 

provision to purchase locally.  Dibbell added that some concepts like Carte 

due use locally sourced products and there is a Farmers Market. 

 

● Erin Hallbauer motioned to approve to approved the 2021 Budget, Lily Miller 

seconded 

● Unanimous approval of 2021 Budget. 

● 7:20pm Officer Nominating Process and Committee - Tanvi Tilloo 

- Ben-Yitschak and Verhaeghe agreed to serve on the officer nominating committee to 

review and evaluate applications as well as interview candidates.  Tilloo reviewed 

the selection process. 

 

7:50pm Spring UC Dates  

● Feb 19th – Officer Selection 

●  March 11th – Director Selection 

● April 22nd – Hoofer budget presentation, end of year business 

● April 30th – transition  

7:26 pm Meeting Adjourned 



1st choice 2nd choice 3rd choice
Abraham Fleischman President VP Internal VP External
Barbara Rasmussen President VP Internal VP External
Ben Donahue President VP Internal VP External
Emily Bian VP External President VP Internal
Jacob McInnis President VP External VP Internal
Kari Fischer President VP Internal VP External
Lily EAF Miller President VP Internal VP External
Micahel Cruz President VP External VP Internal
Pradyumna Rao President VP Internal VP External
Pranet Gowni President VP External VP Internal



Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Pradyumna Rao

Q2.Q2. Phone Number Phone Number

6082363029

Q3.Q3. School Address School Address

432 W Gorham Street Unit 0846A, 53703

Q4.Q4. Permanent Address Permanent Address

1074 Al Wasl Road, Umm Suqeim 2, Dubai 17153

Q5.Q5. E-mail Address E-mail Address

prao7@wisc.edu

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

B.S. Nuclear Engineering, Certificate Physics, Certificate in Computer Science

Q7.Q7. Expected Graduation Date Expected Graduation Date

May 2021

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

Senior

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

12

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

13

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

On the Wisconsin Union website, it states that the Union is the "heart and soul" of UW-Madison. I was born in Thirthahalli, a remote village in India and
crossed two oceans to study here at this University. Wisconsin took me in and nurtured me from day one, from feeding me in the Rathskeller, allowing
me to make friends and enjoy at the Marquee and Terrace and giving me every chance to succeed at the tables and study spots in Union South. The
opportunity to give back to its heart and soul is one I simply cannot pass up. On a more professional note, the responsibilities and duties of the Officers is
what interests me. The opportunity to lead, work with and aid all the Directors, Hoofer Councils and Council Presidents; passionate people in their fields,
is what excites me. The challenge of juggling various interests, knowing the high stakes and consequences of every decision, working with the team as
well as trying to implement a vision is one that I would love to tackle. I look forward to putting in a strategy to improve the visibility of the Wisconsin Union
as a place of social education and student leadership.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1President

2Vice-President of Internal Relations

3Vice-President of External Relations



As the current Vice President and Coach of the Beginners Level of the Boxing Club, the experience of working as an Executive Officer at one of the
biggest clubs on campus would really aid me in the roles of President and Vice-Presidents of the Union. As the Vice-President of Boxing Club, I was
responsible for setting the agenda for the next three years, create and implement a vision for the club as well as working closely with the President to
ensure that all management responsibilities of the club were being met. The two positions were in direct communication and worked together to maintain
the growth of the club. I understand the challenges of working as an Officer for a large organization such as the Union and while I know it will not be
easy, I look forward to facing and tackling them with the leadership experience and team player skills I gained as well as developing these skills further.
My job as an Academic Tutor at the Department of Diversity, Equity and Educational Achievement gave me the chance to both teach students in
PEOPLE, Center of Educational Opportunity, Chancellors, Power Knaps, POSSE, First Wave and McNair scholarships and be taught by listening to their
experiences and journeys. In a role like the President of the Union, as the leader of an organization that is responsible for the social, recreational, and
cultural welfare of the student body in service to this community, the ability to listen, learn and gauge the needs of diverse student bodies is a skill that
would serve me well.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

I have learned that passion and engagement are key when implementing your goals and vision for the club. For example, when I talk to my Marketing
Chair about collaborating with other Student Orgs or starting a Professional Development Avenue for some of our Athletes, I talk with a passion to help
out our members and athletes in more ways than one; to be able to both learn how to defend yourself as well as learn to improve on your own standard,
athletically and academically. My passion engages and inspires him to do the extra 10% to make these ventures a success. This same passion I will
bring to the Union leadership to engage whether it will be in regards to the programming exciting artists in the galleries, driving up debate in Society and
Politics or increasing student involvement and access in Hoofers.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

As a Wisconsin Union student leader, I hope to continue to improve recruitment of younger members into the Union family. It's important to grow
committees for each department that comprises the Union from Society and Politics to Performing Arts to Food Cuisine. The vision is to grow exposure
to these positions and encourage early involvement in the Union so that each year the WUD program evolves in numbers, experience and diversity. My
experience as an international student as well as my interactions with all diverse communities makes me want to help diversify leadership within the
Union and give and gain perspective from student members and leaders who are shaping other parts of our campus in their own way. I want the Union to
be representative of our campus, in all senses of the word and that's what I would like to work towards as a Wisconsin Union leader.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??

Research Fellow at the Engine Research Center, Research Assistant at the Fusion and Plasma Laboratory, Academic Coach at the Department of
Diversity, Equity and Educational Achievement, President - UW-Boxing Club

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application

Resume_Pradyumna_Rao.docx
505.5KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?



NoNo

YesYes

Location Data

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your
expectations for how the officer team should function and how will you contribute?

  
Deadline for submission:   5pm (CT) February 4, 2020

  
Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer
videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.

  
Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.

This question was not displayed to the respondent.



Location: (43.081207275391, -89.384498596191)

Source: GeoIP Estimation



Pradyumna Rao 
432 W Gorham Unit 0846A, Madison, WI, 53703 | +1-608-236-3029 | prao7@wisc.edu 

Objective 
To work as the President or Vice-President of the Wisconsin Union 
 
Education 
UNIVERSITY OF WISCONSIN-MADISON - 2016-2021 
B.S. Nuclear Engineering, Certificates in Physics, Computer Science 
Courses: Technical Communication, Thermodynamics, Transport Phenomena, Engineering Graphics, 
Object Oriented Programming and Data Structures, Electrical and Electronic Circuits, Material 
Degradation in Advanced Reactors, Introduction to Plasma Physics, Mobile Systems and Applications 
Technical Skills: MS Office, AutoCAD, NX Modelling Software, SolidWorks, Fusion 360, MATLAB, 
Java, Maple, R Studio, Python, IDL, EES 

 
Campus Extra-Curriculars 
UW-Boxing Club Vice-President and Captain  
• Co-ordinated with the President and RecWell, the Sports Club governing body rewriting the 

constitution and restructuring the Officer Board to ensure budgetary and regulatory compliance. 
• Founded the Intermediate Mentorship Program to give leadership opportunities to athletes and 

reduce student to coach ratio at Beginner’s Level. 
• Founded the Ford’s Transportation Program to provide transportation to an Olympic Boxing Gym 
• Oversaw and maintained the Budget, Marketing vision, Philanthropic and Academic Outreach 

including Professional Development events and served as Director of the Homecoming Committee 
• Organised tournaments for 50 fighters with University of Loyola, University of Michigan, Ohio State 

University and Iowa State Universities bringing back two Championship belts 
• Coached Beginner’s Level for 120 members two hours twice a week on technique, conditioning and 

mentality with the purpose of bringing a better understanding of self-protection. 
 
 
Experience 
Academic-Coach, Department of Diversity, Equity & Education Achievement 
Madison WI | June 2019 - Present 
• Taught Physics 202 (General Physics) and Computer Science 200 (Programming I) for students in 

PEOPLE, Center of Educational Opportunity, Chancellors, Power Knaps, POSSE, First Wave and 
McNair scholarships. 

• Made lesson plans in preparation for one on one sessions for four hours a week. 
 
Undergraduate Research Fellow, Engine Research Institute 
Madison, WI | October 2019 - Present 
• Performed research under Professor Scott Sanders in conjunction with Professor Liang Chen 
• Designed a two-stage spectrometer and light delivery system to analyze fluid and particle dynamics 

in a laser powder bed fusion, with an aim of 3D printing metal casts. 
• Learned and applied EES and Zemac software to provide optical designs. 

 
Undergraduate Research Assistant, Laboratory for Fusion and Plasma Science 
Madison, WI | June 2019 - Present 
• Combined SolidWorks, AutoCAD 360, Java and MATLAB to build a model for a modified Czery-

Turner Spectrometer under the guidance of Professor Benedikt Geiger. 
• Learned and applied Python and IDL-Harris to analyze spectrometer results at 500 and 700nm. 
• Performed financial planning using an ERP system and assembled the Spectrometer in workshop. 
• In conjunction with DIII-D General Atomics, designed, manufactured and maintained a second 

spectrometer to analyze results at 300nm and 1024nm. 



Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Kari Fischer

Q2.Q2. Phone Number Phone Number

608-426-0122

Q3.Q3. School Address School Address

11 North Spooner St, Apt 2, Madison WI 53726

Q4.Q4. Permanent Address Permanent Address

1021 Acker Lane, Apt 112, Verona WI 53593

Q5.Q5. E-mail Address E-mail Address

kfischer24@wisc.edu

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

Political Science, English, TESOL

Q7.Q7. Expected Graduation Date Expected Graduation Date

Spring 2021

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

Junior

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

13-15

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

13-15

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

As an officer, I wish to be able to create a positive Union experience for everyone, just as I have experienced over all my years here at UW-Madison.
Coming from a small, rural school district with a graduating class of 26 people, making new friends and academic rigor were things that I had never really
been exposed to, as my friends from kindergarten were still my friends as a senior and our school had limited academic accessibility, so AP courses
were rarely an option. I’m the first to admit that coming to UW-Madison was extremely tough for me in the beginning. I found my home though in Union
South, as working for The Sett Pub allowed me to make new friends and taught me how to balance work, school, and extra curriculars. Across campus, I
know that students share barriers both similar and vastly different from mine that hold them back in some aspect from their college experience. As an
officer, I want to further the mission of the Union as the “living room” of the UW-Madison campus and create a welcoming and safe environment for
students of all backgrounds. I also want to create a space of social learning for students. Rural Wisconsin never taught me about the different gender
identities that people have or how small phrases such as “you guys” could be isolating to various groups of people. Through our leadership trainings and
perhaps some workshops open to outside students in collaboration with other campus entities, I want to offer endless opportunities for learning about the
current social climate of our country and how we can be better campus and global community members.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1President

2Vice-President of Internal Relations

3Vice-President of External Relations



It is apparent that for any of these officer positions, communication and collaboration are essential attributes needed. Before I began my college career, I
completed an internship with the Wisconsin Association of FFA as an elected student leader that traveled across the state and country to provide
leadership and professional development trainings for students from middle school to collegiate level. In this role, I was constantly collaborating with my
fellow officers, who lived across the entire state, 2 of them over a 5-hour drive from me. The way that we created this effective programming for students
was by efficiently using our time when we were together. Using our diverse strengths, we were able to impact over 20,000 FFA members that year. Also,
during that year, I was serving as the State Parliamentarian. This meant that I oversaw all of our meetings and ensured that they were following the
correct rules and procedures of parliamentary law. This ranged from making sure items were only discussed for a certain amount of time to finalizing our
list of nominees for various positions and experiences. Finally, my experience working within the Distinguished Lecture Series this year has allowed me
to reach out and create connections in our campus community through my continued collaborative efforts with the Our Shared Future committee. In this
position, I have been consistently interacting with professors from the African American Studies, History, and Education departments, professionals in
University Communications, and individuals from the Chancellor’s and Provost’s office. Through these contacts I have further educated the campus
community about the Wisconsin Union Directorate and advocated for the diverse programming that we are committed to.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

Since I began working at the Union as a freshman, my boss Donald Dismuke has pushed me mentally and professionally to be a better team player. He
often reminded me that I was, “…only as good as my weakest link…” reminding me that we all need help and should be supportive of each other. From
these team experiences in and out of the Union, I’ve come to learn that the place I thrive in teams is building relationships and problem solving with
fellow team members, typically one on one. When assigning tasks to various team members, I want to know them individually so that I can ensure that
the responsibilities they are completing directly align with their skill set. Outside of work, I want my team members to also see me as a resource for
whatever they may be struggling with, work related or not. In working with students that have had a diverse array of issues, I’ve seen first-hand that one
of the most important aspects of these relationships is listening. Listening to concerns, recommendations, and almost anything that my fellow employees
and leaders have to say has become an integral part of how I interact on a team and work towards its success.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

As a student leader in the Union, I hope that I can leave behind tools and ideas that will endure to benefit future students and student leaders. Being a
student on campus from a predominantly white community, the idea of diversity and understanding other cultures was an anxiety that I had when I first
came to UW-Madison. I was in constant fear of saying the wrong thing or disrespecting another person’s heritage because of my ignorance. As a student
leader, I want the Union to be a place where diversity is celebrated, people are invited to learn more about the different cultures that comprise our
campus, and why that’s so important for a healthy campus climate. With that, I plan to reach out to the Multicultural Student Center, the Gender and
Sexuality Campus Center, and other organizations to brainstorm on how we can have those conversations here at the Union and expose all of campus to
these ideals and point of views. Also, one of the most rewarding experiences I have had as the Director for the Distinguished Lecture Series is our
collaboration with Our Shared Future. As an officer, I would wish to continue this relationship in unveiling the dark relationship between indigenous
people and the UW-Madison campus. As the President of the Union works closely with the Chancellor’s Office, and Our Shared Future is an initiative
supported by Chancellor Blank, I think that I could play a pivotal role into expanding First Nation exposure on campus.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??

During the 2020-2021 school year, my extracurricular activities will be very dependent on if I receive an officer position. Currently, I have not accepted
and do not intend to hold any leadership positions inside of my other student organizations, as I either intend to dedicate myself fully to my WUD Position
or focus on applications for gap year opportunities. As for employment, if I were to receive an officer position, I would be in a financial position to forego
employment for the academic year but would still seek out student employment in the Union during winter and summer breaks. During the fall semester, I
will be completing my student teaching for my TESOL certificate, and according to my professor, that may be a 3-4 hour a week commitment.

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application

Union Officer Resume-Kari Fischer .docx
25.5KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document



NoNo

YesYes

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?

Location Data

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your
expectations for how the officer team should function and how will you contribute?

  
Deadline for submission:   5pm (CT) February 4, 2020

  
Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer
videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.

  
Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.

This question was not displayed to the respondent.



Location: (43.033401489258, -89.451202392578)

Source: GeoIP Estimation



 1 

Kari M. Fischer  
11 North Spooner St, Madison WI 53726 | kfischer24@wisc.edu | 608-426-0122  

 
Education: 
University of Wisconsin-Madison, Madison, WI                                            Current 
Graduation Spring 2021 
B.A. English, B.A. Political Science, Certificate TESOL  
 
Work and Professional Experiences: 
Wisconsin Union Directorate, Madison, WI                                          March 2019-Present 
Director of the Distinguished Lecture Series 

● Lead 10-20 university students to coordinate influential monthly lectures   
● Appropriate a $200,000 annual budget for speakers and related expenses 
● Manage logistics for lecture events along with the over 500 attendees 
● Collaborate with various student and academic organizations to implement lectures 
 

Learning Enterprises, Mauritius and Washington DC                                                                           September 2019-Present 
Mauritius Program Director 

● Interview and choose qualified candidates to participate in global volunteer work  
● Implement various cultural, language, and curriculum-based trainings  
● Assume responsibility for the safety and actions of volunteers when in Mauritius  
● Communicate with Mauritian citizens and embassy officials to organize work locations  

 
Wisconsin Department of Justice-Division of Criminal Investigation, Madison, WI  June 2019-August 2019 
Major Crimes Intern 

● Drafted detailed investigative reports used for courtroom trials  
● Processed sensitive items of evidence  
● Received and retained highly confidential information  
● Utilized various Microsoft programs to conduct data entry  

 
House of Representatives Congressman Mark Pocan, Washington, D.C.                       January 2019-May 2019 
Policy Intern 

● Drafted memos and researched facts for legislative memos and committees 
● Specialized in assisting in Education Policy and Rural Broadband Caucus 
● Answered constituent questions and concerns over the phone 
● Attended informational briefings on pertinent bills 

 
Wisconsin Association of FFA, Spencer, WI                                                                                                June 2016-June 2017 
State Parliamentarian 

● Facilitated leadership workshops for over 2,000 students 
● Orated public speeches to teachers, students, parents, business owners, and others 
● Worked with businesses to establish partnerships and financial contributions 
● Represented a body of over 20,000 students as an elected representative     

 
Community Service and Volunteer Experiences: 
Learning Enterprises, Albion, Mauritius                                     July 2018-August 2018 
Volunteer English Teacher  

● Coordinated with a diverse group of teachers to improve classroom effectiveness  
● Provided English lessons in a classroom of 25 non-English speaking students ages 3-13 

Extracurricular Activities 
 

Collegiate FFA-UW Madison Chapter         February 2017-December 2019 
Collegiate FFA Treasurer                              February 2018-May 2018 
Collegiate FFA Sentinel              May 2018-December 2018 
Associated Students of Madison Legislative Affairs Committee                 September 2017-December 2017 
 
References Available Upon Request 

mailto:kfischer24@wisc.edu


Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Pranet Gowni

Q2.Q2. Phone Number Phone Number

6085563881

Q3.Q3. School Address School Address

Apt 603, 515 University Ave, Madison, WI 53703

Q4.Q4. Permanent Address Permanent Address

Apt 603, 515 University Ave, Madison, WI 53703

Q5.Q5. E-mail Address E-mail Address

gowni@wisc.edu

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

Computer Science

Q7.Q7. Expected Graduation Date Expected Graduation Date

May, 2021

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

Junior

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

13

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

13 -14

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

Being an active member in the campus community by participating in various student organizations, I have built myself a diverse skill set, and have been
looking to take upon a high level leadership role on campus. Wisconsin Union has been a home to me ever since freshman year, and I have noticed the
same being the case for many other people. It has given people a place where they can voice their thoughts and opinions, make friends and gain
knowledge, which further helps them have similar pursuits outside of the union. This is an experience which can not only just change one’s life here at
college, but have a significant impact on your life in general. The union has this power, and the ability to take on a role as a leader of this organization
would be both very exciting and satisfying as it would be my chance to give to others, what the union has given me. Furthermore, I have been a part of
two different committees in the role of an AD, and have greatly enjoyed the time I spent there and interacting with other WUD organizations through that
platform. The AD positions are one of the major reasons why I found my say and confidence, and consider the Union my home. Therefore, I am thrilled
at the prospect of supervising these organizations at a much higher level.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1President

2Vice-President of External Relations

3Vice-President of Internal Relations



I believe that some of my best leadership roles were my AD positions in WUD Global Connections and WUD Film. One of the most important skills I
picked up from these roles is the art of facilitating meetings. Global Connections got me started off with teaching me how to get an agenda prepared by
me across to a group, while leaving time to allow for reflection and opinions on the points made. WUD Film was in many ways the next step to take in
terms of running meetings. Not only were the meetings shorter in length, requiring me to adapt to reaching the goal more quickly, but also it was much
more discussion based than presentation based as was in Global Connections, as I had to collect opinions on movies from every side of the group and
make sure that they are getting justified amounts of attention. Furthermore, I had to make sure to keep my personal bias out of the proceedings. All of
these factors helped me further add to my skill set. Secondly, my experiences in the India Students Association, Witte Hall Organiztion, and WUD Film
have given me the confidence to take initiative to introduce ideas I believe and to make firm decisions which I can stand by. During my time at India
Students Association, there were several cases where I firmly stood against some ideas in favor of others. One such example is of the time when I single
handedly convinced the entire board of ISA to not go ahead with organizing a Game Night, but do a different event instead. The decision turned out to be
right and our event was a major success. Another example is a time when I took the idea of giving the residents of Witte Hall free laundry to compensate
for the construction trouble, from conception to execution. Overall, although my experiences taught me a great set of skills such as critical thinking,
punctuality, customer service, I believe they all converge together to give me a strong foundation of communication, decision making, and people
management.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

For a long time, I had viewed working in a team as a setback. All throughout high school, whenever I was part of group task, it was always the case that
very few of us did all the work while others took credit for it. Hence, I was not a huge proponent of teamwork. However, in the past couple of years, I
realized that a team is actually a large pool of resources to tap into and also a pillar of support to depend on. This change in thought, has led me to be
able to easily ask for help when needed, and provide it when needed. It is often the case that there are people in your team that might be better at a job
than you in ways. While, this can lead one to be intimidated, I have realized that not taking this as an insult to my abilities but rather as a learning
opportunity to expand your expertise, and to receive help is the best way out. Another important aspect of teamwork that I learnt is the important of timely
communication. Having considered myself as a great communicator for a long time, I thought that I would do a great job in a team. However, recent
experiences had burst my bubble and proved me wrong. Communication in a team majorly depends on punctuality, and that was something in which I
was lacking, causing me to have a few slip ups in many organizations including the ones in WUD. It is from these experiences that I have learnt to stay
on my toes when it comes to conveying information or updates to a team.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

As a Wisconsin Union student leader, I hope to make the success enjoyed by some of the bigger organizations such as WUD Music, WUD Film, WUD
Cuisine etc. spread all across the union in every organization. I believe that this will play a huge role in furthering the role of the Union in student life on
campus. The Union as a whole is a huge entity and at such a high level might not be able to reach all across the campus to all students. That is where
the constituent student organizations will play a huge role by attracting diverse range of students through their diverse themes and agendas. Hence,
equality in the success and welfare of all WUD organizations is essential. Secondly, I hope to help organizations outside the union, both on and off
campus grow by encouraging collaborative events and projects with them which would improve both the union’s image and relationship with the city of
Madison. I would also not be afraid to reach out to external organizations which have a great reach amongst on and off campus communities for help in
any feasible and honorable way in order to increase awareness of union. Finally, I want to take feedback from students as to what they would see as
improvements to both the union buildings, and be a major proponent for those changes, and hopefully see it through. Ultimately, I want to make the
Union a place where every student can find something to care for.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??

I will be working 5-6 hours/wk.

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application

Activities Resume.docx



NoNo

YesYes

40.5KB
application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your
expectations for how the officer team should function and how will you contribute?

  
Deadline for submission:   5pm (CT) February 4, 2020

  
Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer
videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.

  
Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.



Location Data

Location: (43.078201293945, -89.407501220703)

Source: GeoIP Estimation

This question was not displayed to the respondent.



Pranet Gowni 
gowni@wisc.edu | 608-556-3881| Madison, WI  

Education 
University of Wisconsin-Madison  
Bachelors of Science, May 2021 
Computer Science, 3.4/4.0 
 
Computer Skills: Java(Proficient), Python(Intermediate), Microsoft Office, Sharepoint 
Soft skills: Critical Thinking, Customer Service, Communication 
 
Experience  
University Housing Madison, WI 
Desk Worker Sept 2018 – Present  

• Provide exemplary customer service to 3000 residents of university housing in terms of housing related information and 
assistance to ensure a positive experience for them. 

• Manage the desk independently getting through tricky situations involving customers, and general desk logistics, with quick 
and critical thinking, to run the desk smoothly and keep up the trust that residents have on the desk services. 

 
Wisconsin Union Directorate Film Committee                                                                                                                     Madison, WI 
Associate Director - Marquee after Dark                                                                                                                   Sept 2019 - Present 

• Run weekly subcommittee meetings in a fun and engaging manner, which ensures a consistent turnout for the meetings 
• Reviewed older attendance files and current trends to make some significant programming decisions, which led to great 

attendance for some screenings, and appreciation from many audience members. 
• Made contributions as a general committee member which enabled me to be on the WUD Film Walk of Fame at the end of the 

semester. 
 
Badger SPILL                                                                                                                                                                          Madison, WI 
Student supporter                                                                                                                                               November 2018 – Present 

• Mental Health Organization which advises and comforts people who share their concerns and troubling thoughts, by sending 
positive advice and thoughts through an online platform. 

• Write thoughtful responses to students and staff who share their worries and help them feel better, improving the trust and 
reliability of the organization in the campus community 

 
Wisconsin Union Directorate Global Connections Madison, WI 
Director of Committee Relations Jan 2019-May 2019 

• Facilitate the proceedings of weekly meetings in a lively manner, with self prepared presentations.  
• Nurture a sense of fun and togetherness among the committee members by organizing social events, thus ensuring a familial 

bond within the members. 
• Recruited an Assistant Committee Relations director to help us with weekly meetings and major event organization. 

 
Freshman Committee of India Students Association                                                                                                           Madison, WI 
Board Member                                                                                                                                                           Oct 2017 – May 2018 

• Collaborated with 9 team members to organize Indian themed events around the campus every month.  
• Participated in the board meetings to discuss and rectify any missteps in terms of event planning and execution, which led to 

us avoiding some major mishaps in event planning and programming  
• Successfully pitched more than 5 event and theme ideas in the board meetings of our organization, and our parent 

organization. 
 
Witte Residence Hall                                                                                                                                                               Madison, WI 
Residence Hall Advisory Board Member                                                                                                                 Sept 2017- May 2018 

• Planned and organized 12 events for the residents of the hall through the academic year, thus bringing the resident 
community closer together. 

• Collaborated with representatives of other halls and housing officials to discuss the complaints and concerns of 
residents, earning a free laundry week for Witte hall as a compensation for the ongoing construction trouble. 

 
Phi Kappa Tau                                                                                                                                                                        Madison, WI 
Scholarship Chairman                                                                                                                                              May 2018 – Jan 2020 

• One of the founding fathers of the chapter on campus 
• Devise and execute plans for the establishment of the chapter, rush programs and brotherhood events, helping recruit 4 people 

into the fraternity in the last 5 months. 

mailto:gowni@wisc.edu


Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Michael Cruz

Q2.Q2. Phone Number Phone Number

608-504-7200

Q3.Q3. School Address School Address

316 W. Washington Ave #675 Madison, WI 53703

Q4.Q4. Permanent Address Permanent Address

316 W. Washington Ave #675 Madison, WI 53703

Q5.Q5. E-mail Address E-mail Address

mrcruz@wisc.edu

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

economics and computer science certificate.

Q7.Q7. Expected Graduation Date Expected Graduation Date

Spring of 2022

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

2014 special student and possible campus employee

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

3

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

6

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

As a Wisconsinite for life, the future of the union is very important to me because the experiences I had as an undergraduate are something that I wish
everyone could have the luxury to remember. My experience with Hoofers Sailing, especially, allowed me to grow as an individual in ways I did not
expect. The club’s unique culture and openness to all people is something I am so incredibly thankful for. The summer of 2013 is yet to be eclipsed and I
hope to provide those same opportunities to all people regardless of background or social context.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1President

2Vice-President of External Relations

3Vice-President of Internal Relations



NoNo

YesYes

My communication skills as an educator were born at Memorial Union and have evolved into my professional life as an educator in Los Angeles, CA.
From working as a leader at Thinkful, a worldwide coding bootcamp, I’ve learned exactly what it takes to motivate people. More importantly, the most
precious and valuable of these skills is my proactive approach of inclusion. I believe this has been my secret to success. Making sure that others on your
team feel welcomed, comfortable, valued, and appreciated leads to everyone feeling okay to voice their opinion and contribute. Knowing that your input
as a team member is respected as much as anyone else is what I strive for on any team or with any organization.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

My biggest weakness is my overzealous nature in basically all things in life. I’ve noticed that some of my past teammates are put-off by someone that is
vocally and emotionally all-in on a certain project or task. I think this is because it may project “cockiness” or over confidence and is often interpreted as
ignorance and disregard for carefulness and lack of attention to detail. As a result, I began approaching new projects or tasks by staying involved, but
allowing others to “take the wheel” and let their ideas and thoughts be what leads the team. Aa a leader, that is my strategy. Allowing others to lead the
team while maintaining relationships that allow me to advise or guide the path to success rather than be the loudest to speak.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

My experience as a software engineer has changed the way I think in every capacity imaginable. It has also enlightened me to the truth about
technology. In other words, my most important lifelong goal is to educate the public as to the values and even misconceptions of technology that are
increasing their influence on the world at an exponential rate. I would also like to bring my marketing, publication, and journalism experiences in Southern
California back home to Wisconsin so that, as a union, we may become a stronger competitor and influence for the good of humanity. I really mean that.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??

I will begin my studies as a special student through the computer science certificate win preparation for graduate school here at UW. In addition, I need
to maintain the momentum I have gained as a published engineer and notoriety I have earned with all three major tech companies. Google’s latest
personal invitation to San Francisco last fall has validated my ideas, thoughts, and emotions which is a luxury not every can experience. My goal is to
find activities and events that will help all people enjoy the validity and go-ahead I was awarded very recently. More people in this world need to
understand the importance of inclusion because it truly is the secret to almost all things good and true.

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application

2020resume.pdf
97.4KB

application/pdf

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?



Location Data

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your
expectations for how the officer team should function and how will you contribute?

  
Deadline for submission:   5pm (CT) February 4, 2020

  
Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer
videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.

  
Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.

This question was not displayed to the respondent.



Location: (43.078201293945, -89.407501220703)

Source: GeoIP Estimation



  

Michael Cruz 
Sponsored Software Engineer 
 

michael@michaelcruz.io 
github.com/MichaelRCruz 
https://thenews.is 

EXPERIENCE 

Thinkful & Chegg. — Software Developer- mentor / coach 
July 2017 - PRESENT 

Thinkful’s product is a structured online course towards a career in 
software development. My job is to help everyone get through all the 
confusing stuff. Ultimately, I joined a team of in-house experts of 30 
developers (mainly U.S. based) to help students and mentors get 
“un-stuck” on the more complex projects built. It’s a very unique role 
and I’m lucky to be part of it. The team interaction provides exposure to a 
lot of different solutions to familiar and common problems. They rely on 
my knowledge and specialty in these technologies: JavaScript, React, 
NodeJS, Express, all things Firebase and Google Cloud Platform 

*adding GraphQL as I am required to start ramping up my familiarity. 

InvestCloud Inc. — Frontend Developer 
January 2018 - November 2018 

Produced interactive highly-trafficked digital interfaces using 
proprietary technology. Developed single page web app functionality 
according to business and architecture requirements. Worked with project 
manager and designer to ensure project completion within budgetary and 
time constraints. One particular project focused on a small REST API 
serving JSON consumed by a Chrome extension. It was an internal tool 
that allowed analysts to gather information instantly without waiting for 
an email or Slack response from an engineer. This solution saved several 
hours of leg-work and made working there easier for everyone. 
(JavaScript, Express, Redis, HTML, CSS, NodeJS) 

Patient Notes — Frontend Developer (remote contract) 
January 2017 - May 2017 

A privately funded Ruby on Rails app to track and maintain patient 
information. I worked closely with the owner to turn visual specs into 
code. A lot of research was done on the viability of different payment 
libraries of which we settled on Stripe where I started the payment system 
implementation. (JavaScript, HTML, CSS, Ruby, Rails, postgreSQL) 

EDUCATION 

University of Wisconsin-Madison— Bachelor of Science 
Class of 2014, Economics 

ABOUT 

Love all things cloud! I find GCP to be a 
very useful tool  so I spend a lot of time 
reading about it, talking about it, and 
using it to illustrate my thoughts. Also, 
math is pretty cool. I’ve spent a lot of 
time, recently, contributing to Google’s 
AMP and Firebase open source 
communities on Github. As a result, I’ve 
focused my efforts on Search, Category 
Theory, VR, AR, ML, and AI.. 

FEATURED PROJECTS 

ioa - Firebase, GCP, React 16.8   

https://firebaseopensource.com/projects/michaelrcru
z/ioa/ 

 A React cloud app in production serving  a 
small insurance agency with 12 users. 
Originating as an exploration into React’s 
Hooks and Context APIs, but now fully 
integrated with Firebase and powered  by 
Google Cloud Platform. Notable design 
features include a fully isolated and 
robust authentication process (multiple 
oauth providers), push notifications, a 
real-time presence system, and a fully 
responsive UI across all browsers. 

idk-nginx - tech writing as a hobby   

https://github.com/MichaelRCruz/idk-nginx 

The goal was to practice my technical 
writing skills while learning NGINX 
basics. Featured as a demonstrated 
interest in tech outside of my current 
domain. This project is also an example of 
getting things in writing so others can 
understand. It also shows an ability to 
research and present new topics quickly 
and accurately. 



Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Lily EAF Miller

Q2.Q2. Phone Number Phone Number

262.229.5652

Q3.Q3. School Address School Address

1402 Regent St, Apt. 832, Madison, WI 53711

Q4.Q4. Permanent Address Permanent Address

516 S 7th Ave, West Bend, WI 53095

Q5.Q5. E-mail Address E-mail Address

lemiller6@wisc.edu

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

Horticulture & Community and Environmental Sociology | Middle East Studies

Q7.Q7. Expected Graduation Date Expected Graduation Date

May 2021

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

Junior with Senior standing

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

15

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

16

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

I found my home and my people through the Union. When I came to campus I was struggling to find a space where I belonged and felt welcomed. I
came to the Union through the Summer Art Coordinator position, but stayed because there was a group that accepted me, believed in me, and wanted
me to succeed. I was encouraged to spread my wings and discover my talents. My time here has allowed me to expand my personal and professional
portfolio. As an officer I want to ensure that the social foundation and those same educational opportunities are there for students, while also expanding
on the structures already in place to try and reach more folks like me who haven’t found their place yet. I will champion the progressive actions of this
officer team with human rights week and the initiative to investigate barriers to entry. I want to be more persistent, present, and active in getting each
committee to evaluate their programming, and to challenge the Union as a whole to reflect on our shared values, touchstones, and mission. There is no
reason why the Union should not be a safe and comfortable space for all of our campus community, yet I do not think we are there yet. I see strategies
and areas where we can improve in those capacities. One way to do this is to model our mission internally and to continue with the initiatives that
improve the transition process in WUD. My journey developing both personally, professionally, and as a leader is not finished, and there is no better
laboratory than the Wisconsin Union.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1President

2Vice-President of Internal Relations

3Vice-President of External Relations



Sitting on the Administration Advisory Board and Union Council have both allowed me to get a better understanding of the fiscal inner-workings of the
Union Budget, its nuances, the timeline, the forecast of the coming budget and why it was constructed the way it was, as well as the intimate relationship
the Union holds with SSFC. These experiences would make me a President who has knowledge of and appreciation for how those two governing bodies
operate, and further, give me a detailed understanding of the Union’s operating budget. These positions, in essence, are the oil that keeps the WUD
running as a unit. During my time in WUD, I have worked towards facilitating re-expansion of the Art Program through prioritizing the professional
development and learning of my team, despite hardships. I pride myself on the skills I have honed while being a part of WUD, especially with respect to
sifting through issues and concerns that arise in programming and team management. I am an avid goal setter, I can identify areas of growth and
improvement, and layout an effective plan on how to achieve said goals. I am also committed to team initiatives, I like to consider and hear from multiple
perspectives so as to ensure the goals that are set are achievable and realistic for my team. When the 2019 Director stepped down, I took charge, met
with each of the ADs individually and as a team to develop a semester plan that would ensure all non-negotiable programs and activities would be
carried out equitably, efficiently, and in a way that respected my team members as volunteers and did not dash their learning or fun. That semester we
had six successful exhibitions and were able to establish the “Dali Dinner” which would later evolve into another, more successful, event, “Dali After
Dark” the following year. When we transitioned to a new space and a new advisor, I took the time to evaluate and communicate with my team and
advisors on interpersonal concerns. I was also unafraid to turn to the executive team and professional staff for advice and guidance when I needed it.
The VP of Internal Relations is often faced with less than comfortable conversations and situations with various committees and clubs, my time in WUD
Art this year has given me the opportunity to take on discomfort and make it a learning opportunity. I have both continued to strengthen my
organizational, task management, and problem-solving skills as an independent leader while also diving into the essence of the Union’s collaborative
spirit and values. You need an officer who can work independently when needed, but also someone who is not afraid to ask for help and welcome
collaboration and input from team members and professional staff.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

The Union is where I have cultivated deep self-awareness and best practices for cooperative leadership. I am a strong individual, and that equates to
being an avid member of a team who will accomplish tasks they are charged with, and supporting others with their projects and growth. This past year in
particular, I have learned the value of setting clear boundaries with my time and energy. I used to be someone who said yes without restraint. Now, I am
someone who has learned to communicate my abilities, limitations, and needs as a member of a team, and to offer those same practices and that same
space to my teammates. This year has also taught me a variety of ways to give and receive feedback; both the difficult and uncomfortable as well as the
delightful and exciting.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

I want to reinvest in the Union experience from the bottom up. I want to see improvements in structural organization and in the utilization of internal
resources. Transition is always difficult, the wheel at the Union has not yet been perfected. I will shape transition, building on what past officer teams
have done, to ensure that the process will be uniform. I will accomplish this by evaluating transition materials over the summer and meeting with
Directors and Associate Directors to get an inventory on this experience. What I hope to do as a project over the year is to standardize a set of transition
initiatives, such as trainings for all Marketing ADs, Collaborations ADs, etc., thereby building off of the work of Gretchen Trast and Farhat Bhuiyan.
Another initiative I want to focus on our First Generation students and how The Union can best support them, this interest stems from my own identity as
a First Gen student who found my stride on campus within WUD. To me, understanding and navigating academia is a daily struggle, but campus feels
more accessible to me through my experiences in the Union. I am more comfortable talking to professors because of my ability to work with Pro-staff and
advisors. The Student-Staff partnership that is modeled in the Union can be transferred to student learning and encourage students to utilize their
academic resources. But I also want to highlight the Union as a space of refuge from the daily struggles of academia and to further open it to First Gen
students as a place that welcomes and supports them.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??

I am an executive member of the Horticulture Society on Campus, but pending my role within WUD in the coming year, I have already communicated my
absence and intent to relinquish executive position in the Society.

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application



NoNo

YesYes

Resume 2.01.2020.pdf
52.1KB

application/pdf

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your
expectations for how the officer team should function and how will you contribute?

  
Deadline for submission:   5pm (CT) February 4, 2020

  
Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer
videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.



Location Data

Location: (43.078201293945, -89.407501220703)

Source: GeoIP Estimation

Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.

This question was not displayed to the respondent.



 

 

Lily E.A.F. Miller 
1402 Regent St. Apt. 832 

Madison, WI, 53711 
262-229-5652 

lemiller6@wisc.edu 
 

WORK EXPERIENCE 

University of Wisconsin, Madison - Director of Art  

FEBRUARY 2019 - PRESENT 

● Commands a budget of $20,000+ for programming and the operation/maintenance of 3 
art galleries   

● Managed over 25 exhibitions 
● Directs a team of 7 volunteers  

West Madison Agricultural Research Center (WMARS), Madison - Garden Intern 

MAY 2019 - AUGUST 2019 

● Carried out 2 commercial research projects independently  
● Worked on a small team of 3 people to manage 6 acres of research plots and display 

gardens 
● Assisted with the maintenance and other research being conducted on the other 500 

acres of the Research Station 

The Wisconsin Department of Natural Resources, Madison - Well Data Assistant 

SEPTEMBER 2018 - MAY 2019 

● Focused on details and finding all errors in DNR Well processing software 
○ Handled the data of all private wells in Wisconsin 

● Played a central role in fixing the Well Driller Viewer  
○ Increased ease of access to government officials, well drillers, and Wisconsin citizens and 

homeowners. 

University of Wisconsin, Madison — Associate Director of Art 

MAY 2018 - JANUARY 2019 

● Undertook responsibilities of the Director 
● Developed a strategic partnership with Overture Center’s Galleries & 

Community Engagement Coordinator 
● Trained the Preparators 

University of Wisconsin Madison - Summer Art Coordinator 

APRIL 2018 - SEPTEMBER 2018 

● Managed 6 art exhibitions as an individual 
○ Handled logistics of obtaining and loading out artist’s works 
○ Designed curatorial layouts unique to each show 
○ Installed a variety of art mediums  



 

 

EDUCATION 

University of Wisconsin Madison, Madison WI- Two Bachelors of Science Degrees: 
Horticulture & Community and Environmental Sociology | Certificate: Middle East Studies  
SEPTEMBER 2017 - PRESENT 

REFERENCES 

Robin Schmoldt 
Wisconsin Union South 
Program Director 
 
Past Advisor with WUD Art 
 
 
608.890.4432 
robin.schmoldt@wisc.edu 

Tony Wise 
Co-Director Wheelhouse Studios 
and Art Committee Advisor 
 
Advisor of WUD Art 
 
 
608.262.0330 
tony.wise@wisc.edu 
 
 

Rodney Denu 
Garden Manager 
 
 
Was a supervisor at WMARS 
 
 
608.829.1162 
rodney.denu@wisc.edu 

 



Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Emily Bian

Q2.Q2. Phone Number Phone Number

(847) 507-4010

Q3.Q3. School Address School Address

835 W Dayton Street #2311 Madison, WI 53706

Q4.Q4. Permanent Address Permanent Address

85 E Granville Ave Roselle, IL 60172

Q5.Q5. E-mail Address E-mail Address

ebian@wisc.edu

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

Strategic Communications JBS, Certificates in Graphic Design and Digital Studies

Q7.Q7. Expected Graduation Date Expected Graduation Date

May 2020

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

3rd Year, Junior

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

15

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

14

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

When I first came to the University of Wisconsin-Madison, I was completely unaware of all the opportunities this campus had to offer. I knew that I
wanted to connect with other students with similar interests, but I had been struggling to find a place for developing as a creative. After searching for
student organizations and through word of mouth, I decided to apply for a staff position in MODA, UW-Madison’s signature lifestyle and fashion
magazine under the WUD Publications Committee. It was there that I first discovered that the Wisconsin Union is a place for students of all backgrounds
and identities to unite through our shared experiences, to learn real skills beyond the classroom, and to collaborate under a common goal of creating
something amazing. Since starting as the Culture Editorial Assistant to MODA Magazine to my current role as the Global Connections Committee
Director, the Wisconsin Union is now the place I call home. As an Officer of the Wisconsin Union, I would be able to work directly with some of the
brightest and most impactful individuals. I would be able to strengthen my communication skills, develop my entrepreneurial spirit, and capitalize on my
WOC experience to aid in bridging the diversity gap on a largely homogeneous campus. I recognize that the Officer role is the perfect opportunity for me
to grow professionally, and I am truly passionate about bringing the Wisconsin Idea to all corners of our campus. The Wisconsin Union is a marketplace
for new ideas, creativity, and ambition, and I am certain that my experience in WUD will guide me in making this the place our campus community calls
home.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1Vice-President of External Relations

2President

3Vice-President of Internal Relations



As the current Global Connections Committee Director, I feel confident in my ability to communicate my ideas effectively and with cultural sensitivity. In
our current campus climate, it is necessary to recognize that every individual holds a unique background. In my day-to-day, I work directly with my AD
team to bring new experiences to our students in the form of educational and collaborative events. And although we are extremely proud to have earned
tangible recognition such as being featured in the Wisconsin Weekly newsletter, my AD team and I are dedicated to bringing new experiences to both
international and domestic students regardless of how much or little recognition we receive. Beyond the classroom, I am sure that my professional
experiences as Outreach and Communications Intern for the International Student Services and Science Communications Intern at RIKEN BioSystems
Dynamics Research Center in Japan prove my ability to synthesize my learned regard for cultural sensitivity with creating content that reaches large
audiences. During my previous position as the Outreach and Communications Intern at UW International Student Services, my position duties included
managing our social media platforms, curating and sending out newsletters reaching nearly 6000 international students, and helping to host ISS events.
As a Graphic Design certificate student, I was able to apply my creative skills towards the newsletter design I did during my internship at RIKEN Japan,
which has been published as part of their summer issue. (Link to issue here: https://bdrtimes.riken.jp/wp-content/uploads/2019/09/vol.2_ENG.pdf) This
summer internship gave me the opportunity to conduct interviews with up-and-coming researchers in the Osaka and Kobe labs from writing interview
questions to finalizing the final article, and I am certain I will be able to carry that knowledge into the position of Vice-President of External Relations of
the Wisconsin Union. Before stepping into my current position as Social Media Director for MODA Magazine, I was the Culture Editorial Assistant to
MODA Magazine, contributing articles monthly in addition to helping the Culture Editor in growing and maintaining the section. On top of honing my
professional writing skills, I have also acquired a deeper understanding of how my actions impact others. Now, I focus my attention on building our online
presence, overseeing all social media platforms and sharing the work of our amazing writers, designers, and photographers. Because I have been part of
the editorial board for two years, I fully recognize the amount of work behind the scenes that go into developing the magazine. These positions have
instilled in me the drive it takes to sustain and cultivate a community. I have truly invested a bit of myself in each and every position I have taken on—all
of which has come together to form the person I am today.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

For most of my life, I was the student that hated group projects. During most of middle school and high school, I found myself completing a majority of
the group work on my own, since the people around me failed to take responsibility for divvying projects equally. It was easier to do all the work myself
and at least guarantee myself a rewarding grade. But as I gained more confidence in myself as a leader, I started realizing that blaming others will never
be the solution. Through Global Connections Committee, Japanese Student Association, MODA Magazine and more, I am starting to grasp a better
understanding of who I am as a team member. This past semester as Global Connections Committee Director has taught me more about working on a
team than any other experience I’ve had before. As difficult as it was, I relinquished my subconscious desire to take control and instead learned to trust
in my teammates to do their part. I came to understand that working as a team meant actively listening to and encouraging the ideas that my ADs and
committee members have. And though I think a part of me will always be somewhat of a perfectionist, I was able to discover my potential to trust in
others through these experiences. I naturally enjoy making conversation with the people around me, and in the past, I have often been nominated to lead
my team through class projects or event planning. I have an extremely strong sense of responsibility, always making sure that my fellow teammates each
get the opportunity to contribute. I firmly believe that every idea is equally as important as the next. I try to speak with other teammates privately in the
event that they happen to be more introverted, because everyone has a voice worth being heard. Personally, I recognize that I have the habit of putting
too much on my plate, but through these past two years, my friends have taught me that it’s okay to ask others for help; it’s okay to not be able to
accomplish everything on my own sometimes.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

Ever since I set foot on campus, I’ve had the feeling that the encounters I’ve been seeking weren’t necessarily available—so, I decided to build my own
community through combining various student organizations. I often wonder how my connection with the Wisconsin Union would look like had I known of
these opportunities as a freshman. My goal as a Wisconsin Union student leader is to ultimately cultivate a safe, expressive space for students and
campus partners. I believe that everybody needs a place to feel at home, especially for students who may live on the other side of the world from their
families. One important thing I, among others, have noticed is that a lot of POC students tend to gravitate towards the Multicultural Student Center for
campus opportunities. In my personal experience, the MSC is certainly one of the few places on campus where I felt included. However, after spending
time in WUD, I realize that most—if not all—people at the Union are careful about inclusivity and the diversification of committee members. Because I
feel like I have had such a positive experience as a member and leader within the Wisconsin union, I hope to connect more resources between the
Wisconsin Union and POC on campus (especially first and second years) and to advocate for the endless opportunities I have encountered since joining.
To me, being a part of WUD means a college experience that will last a lifetime, and I wish to share that with the entire campus community.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??

I currently work under UW Housing as a House Fellow, and I am hoping to continue in this position next year as well. Besides that, I want to take the next
year to focus on developing my professional skills, so I will be stepping down from all other extracurricular activities.



NoNo

YesYes

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application

WUD Officer Resume 2020.pdf
112.1KB

application/pdf

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your
expectations for how the officer team should function and how will you contribute?

  
Deadline for submission:   5pm (CT) February 4, 2020

  
Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer



Location Data

Location: (43.072494506836, -89.449096679688)

Source: GeoIP Estimation

videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.

  
Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.

This question was not displayed to the respondent.



Emily Bian 
(847) 507-4010 | ebian@wisc.edu 

https://www.linkedin.com/in/emily-bian-482955160/ 

https://www.emilybian.com/ 

 

EDUCATION 

 

UNIVERSITY OF WISCONSIN-MADISON                               Expected Graduation: May 2021 

- Journalism Bachelor of Science (JBS) in Strategic Communications 

- Certificate in Digital Studies 

- Certificate in Studio Art with an emphasis in Graphic Design 

 

EXPERIENCE 

 

WISCONSIN UNION DIRECTORATE 

Global Connections Committee Director                      May 2019– Present 

- Oversee marketing and branding for the committee and all committee sponsored events, fostering relations with 

the Union’s Marketing Department 

- Lead and train committee members in planning and implementing social education programs regarding 

international, cultural and social opportunities 

- Actively pursue co-sponsorship opportunities and ongoing relationships with a variety of student organizations, 

as well as other UW-Madison groups and departments 

RIKEN BIOSYSTEMS DYNAMICS RESEARCH JAPAN 

Science Communications Intern                             May 2019 – July 2019 

- Interviewed up-and-coming researchers to promote current experiments and findings on RIKEN’s website and 

tri-annual newsletter 

- Designed magazine layouts for tri-annual newsletter as other promotional materials 

- Photographed and documented educational tours to advertise on social media channels 

 

UNIVERSITY OF WISCONSIN INTERNATIONAL STUDENT SERVICES 

Outreach and Communications Intern                December 2018 – April 2019 

- Conceptualized and carried out promotional campaigns to engage viewers and drive international student growth 

- Utilized WordPress to update dynamic, interactive content for ISS website 

- Maintained #GlobalBadgersInWisco series through which an international student’s experience on or off 

campus is featured each week across social media channels and email 

- Responsible for updating and regulating social media channels (Instagram, Twitter, Facebook) and publishing a 

weekly newsletter reaching 6000+ international students 

 

MODA MAGAZINE 

Social Media and Marketing Director                         August 2019 – Present 

- Oversee content distribution and post regularly on social media channels, working closely with the Editor-in-

Chief, Photography Director and Arts Curator 

Editorial Assistant to Culture Section                 September 2018 – May 2019 

- Crafted articles covering topics from history, language, politics, social movements and culture that break down 

social stigmas/barriers and challenge oppression 

- Encouraged and created culturally sensitive, inclusive content that educates our readership and uplifts the voices 

of marginalized communities 

 

SKILLS 

 

Adobe Creative Cloud (Photoshop CC, Premiere Pro, InDesign, Illustrator) 

Google Suite (Docs, Slides, Sheets, Calendar, Drive, etc.) 

Languages: English, Mandarin Chinese, Conversational Japanese 



Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Jacob McInnis

Q2.Q2. Phone Number Phone Number

7154569163

Q3.Q3. School Address School Address

926 West Dayton

Q4.Q4. Permanent Address Permanent Address

926 West Dayton Madison, Wi 53715

Q5.Q5. E-mail Address E-mail Address

jwmcinnis@wisc.edu

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

Applied Economics, Political Economy Philosophy and Politics

Q7.Q7. Expected Graduation Date Expected Graduation Date

May 2021

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

Junior

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

14

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

14

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

Over the past two years the Union has become a second home for me on campus. During this time, I was able to realize the import role that it plays on
campus in shaping the shared experiences of students. I have also learned just how unique of an institution our Union is compared to all others around
the country. As a result, I am greatly interested in furthering these goals and providing my fellow students with the best college experience possible.
Moreover, I feel that the Union could do more to enact change on campus and in the greater community.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1President

2Vice-President of External Relations

3Vice-President of Internal Relations



Currently, I am serving as the Director of WUD Society and Politics Committee. This experience has allowed my oratorical, conflict resolution, and
leadership skills to flourish. This past fall we were able to host several pertinent discussions to student life on campus, along with multiple events hosting
speakers/film screenings that required coordination between multiple organizations with SOPO spearheading the effort. Furthermore, we created
SOPO's very own podcast "SPARK," in which we have hosted guests ranging from the UW Chancellor to a former US Ambassador while also bringing
on various student leaders to talk about their roles on campus. These experiences taught me the importance of clear and effective communication which
are vital for the officer positions within the Union. Finally, I recently participated in the UW Madison Student Leadership Delegation to Israel. This
experience taught me the importance of exploring as much information as possible before coming to a decision, as well as making me come to grips with
my own fallibility. Also, while on this trip, I was able to develop long lasting relationships with active individuals ranging from ASM, to Greek Life,
professional Organizations and beyond. All these aspects are critical for an officer of the Union to possess.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

From working on teams in the past I have learned the importance of allowing others to convey their opinions in a shared space. The diversity of ideas
allows the team to accomplish things it never would have been able to if one or only a select number of individuals could have their voices be heard.
From working on a team, I have also learned the importance of follow through, and the importance of realizing where are all student leaders. Sometimes
it can be easy to forget that we are busy individuals who wear multiple hats, and that a gentle reminder can be the difference between being successful
and not being able to meet expectations.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

The Union is one of the most recognizable institutions in Madison and the greater Dane county area. I am of the belief that the Union could take greater
steps to be an agent of change within the community and set a positive example for other Unions around the country. The Union has long been the home
to student activism along with political discourse. The 2020 election could very well prove to be the most important election of our generation. I believe
that the Union should be the center of voter registration, debates amongst students, and election viewing. If selected to be president this would be one of
my top priorities in the fall. I would challenge directors from all committees to think outside the box to provide unique and engaging programming. I would
also like to expand the Unions footprint on campus by fostering greater relationships with various student groups on campus whose goal is voter turnout.
Along with this, I would take significant steps to move the Union to become a more sustainable institution. During various fall recruitment events, we
[SoPo] conducted an informal survey and asked students what social issue they were most concerned/passionate about. And overwhelming majority of
the students said that they were most concerned/passionate about the environment or climate change specifically. Given this, I feel that it is the Union’s
duty to work to become friendlier towards the environment. Salinization is a major problem in the Midwest during the winter and spring months. Further,
given Madison’s location on the isthmus and the Memorial Union’s location on the shore of Lake Mendota, I believe that the per annum salt use of the
Union should be rigorously examined. Moreover, given the size of the Unions, the energy contracts should also be examined. If there is a possibility to
shift towards renewable energy the opportunity should be taken. These of course are not all the environmental challenges that we face; however, I feel
that they are tangible goals for the Union to address.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??

Doorman - Mondays on State

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application

Resume.docx
27.5KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document



NoNo

YesYes

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?

Location Data

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your
expectations for how the officer team should function and how will you contribute?

  
Deadline for submission:   5pm (CT) February 4, 2020

  
Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer
videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.

  
Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.

This question was not displayed to the respondent.



Location: (43.081207275391, -89.384498596191)

Source: GeoIP Estimation



 
 

Jacob W. McInnis 
926 West Dayton Madison, WI 53715 │715-456-9163 │ jwmcinnis@wisc.edu 

Education  
University of Wisconsin Madison                September 2017 - Present 
Degree: Applied Economics (Environmental Concentration) 
Certificate: Political Economy Philosophy and Politics 
GPA: 3.63 
 
Experience  
Wisconsin State Assembly              Madison, WI 
Intern for Representative Gordon Hintz                        May 2019 – August 2019 

• Attend briefings and prepare memos for staff and the Representative 
• Staff caucus members offices on occasions when the rest of the staff was absent 
• Conduct opposition research and prepare memos for staff and the Representative  
• Construct constituent letters relating to a variety of local and statewide topics 

 
Wisconsin Department of Natural Resources            Madison, WI 
Water Resource Data Assistant                          August 2017 – August 2019 

• Collaborate with Water Resource Managers on website interface  
• Geo-mapping of water bodies that have received grants from the state, and construct summary of 

grant 
• Maintain and edit public information on the Surface Water Integrated Monitoring System 

 
University Housing              Madison, WI 
Peer Mentor               May 2018 – December 2018 

• Created an outline for the weeks class, and instruct the students to achieve university learning 
outcomes for the course   

• Work with first year students to aid them in their transition to college 
• Challenge students to think about diversity and social justice 

 
Activities 
WUD Society and Politics Committee  
Director               April 2019 - Present 
Associate Director of Events          May 2018 – May 2019 

• Generate original ideas for events that create dynamic conversations on campus and in the 
community 

• Facilitate potentially contentious conversations on campus  
• Reach out to university professors, administration, accredited professionals, and media outlets 

while planning events  
• Collaborate with marketing and finance directors to fund and promote events  

Additional  
UW Madison Student Leadership Delegation 
Delegate              January 2020 

• Attended lectures to get expert opinions on the Israeli Palestinian conflict 
• Discussed culture and living situations with students from both sides of the conflict 

Hitchhiking                   June 2017 – August 2017 
• Rode and lived with individuals ranging from the top one percent to people living out of their cars 
• Discussed matters of societal norms, politics, and travel with people from across 12 states 

 
Interests 
Rule of law, Governmental operations, International relations, Sustainability, Travel and Reading 



Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Abraham Fleischman

Q2.Q2. Phone Number Phone Number

2156876647

Q3.Q3. School Address School Address

117 N Bedford St. Madison, WI 53703

Q4.Q4. Permanent Address Permanent Address

1642 Pine St. Philadelphia, PA 19103

Q5.Q5. E-mail Address E-mail Address

abefleischman@gmail.com

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

International Business (Focus on Western Europe), Management & Human Resources (Specializations in Management and Entrepreneurship)

Q7.Q7. Expected Graduation Date Expected Graduation Date

May 2021

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

3rd Year Student

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

12

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

12

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

I want to be President of WUD because this leadership role would be the culmination of all the experience I’ve gained over the past three years, from
project planning to budget management to teamwork leadership. During my Freshman and Sophomore years, I worked with University Housing as a
Programming Coordinator, first as a Mission Programming Coordinator then promoted to Residence Life Programming Assistant. Junior year, I moved on
to find a different opportunity as the Associate Director of Outreach of WUD Music. In my Sophomore year, I began to take advantage of the free movies
and concerts offered through the Union, and that’s when I got interested in joining myself. Being involved with WUD Music has been one of my favorite
experiences during my time at University. It has given me freedom to plan events for the Union that I’d want to see, while also providing me with a
community of like-minded students who also enjoy music and event-planning as much as I do. As an officer, I’d want to use my leadership role to expose
students to experiences similar to the ones I’ve had.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1President

2Vice-President of Internal Relations

3Vice-President of External Relations



This school year, I have taken on the role as Outreach Director for WUD Music. In this position, I am responsible for coordinating collaborations with
other WUD committees and student organizations, or as I like to put it, partnering to think outside the box and expand WUD Music's reach to more than
just “we book bands.” This year, I have initiated partnerships with WUD Global Connections, WUD Film, WUD Cuisine, EMMIE, and a collection of all the
comedy-based organizations on campus. Some of the events that we have planned or are in the process of planning include a Karaoke Night in Der
Rathskeller (with WUD Global Connections), a Valentine's Day bash titled “Don’t Punk With My Heart” (with EMMIE), an interactive discussion on the
parallels of food and hip-hop (with WUD Cuisine), a sing-a-long night of movies (with WUD Film), and a student stand-up showcase in Der Rathskeller
(with the comedy organizations). This experience has shown me the flexibility and creativity that can be brought to event planning in the Union, while
also enabling me to build relationships with the different branches of the Wisconsin Union Directorate. This past summer, I interned at Christie’s Auction
House in New York City. Working in Gallery Operations department and observing other departments, I saw how effective leadership was necessary to
pull a team together and accomplish big tasks in a timely and efficient manner. In my Freshman year at UW, I was hired as a Mission Programming
Coordinator, responsible for planning events for all residents of Chadbourne Residential College. In founding Socially Engaged Residents Volunteering,
SERV, a group of CRC residents that would meet to help brainstorm the community service and volunteer events around Chadbourne, I was responsible
for creating an agenda, leading meetings, and implementing the group’s goals. Some of the events we planned included a fundraising challenge with
money donated to Clean Wisconsin, making tie blankets that were donated to Porchlight, and working with the Alumni Association to write postcards to
UW Alumni serving in the military forces overseas. In the following year, I was responsible for planning all the events for the Tripp, Adams, and Slichter
dorms as Residence Life Programming Assistant. As each of these dorms primarily represented different demographics this presented a new challenge.
Tripp is primarily transfer students, Adams is mainly international students, and Slichter is all first-year students. Planning events that would appeal to
such a varied demographic seemed daunting, but I was able to find middle ground that attracted residents from them all. In these positions within
University Housing, I was responsible for managing a budget of $10,000 in compliance with state procedures. I developed additional money
management experience this year as treasurer of ALT Magazine, an independent streetwear fashion organization on campus. Both of these roles have
honed the financial oversight skills that are necessary for handling the annual WUD budget. Before beginning school at the University of Wisconsin, I
deferred my admission to serve as a Corps Member at City Year Milwaukee. As the Civic Engagement Coordinator on my school team, I was responsible
for organizing community outreach events such as Global Youth Service Day, Make A Difference Day, and a city-wide MLK Day mural project. In
addition, assisting in a 7th-grade classroom at Hopkins Lloyd Community School, an extremely underserved school in an at-risk community, I supported
students who were chronically absent, often had behavioral issues, or needed classwork help primarily in Math and English. My experiences with
Christie’s, University Housing, and City Year have sharpened my strategic planning, team management and leadership skills. While having a big-picture
idea is fundamental, having leadership that can properly delegate tasks and actually get work done is just as necessary. With my experience through
University Housing, Christie’s Auction House, and City Year, I have shown a capability for getting things done and exemplifying successful logistic and
leadership skills. I have shown that I can effectively manage and oversee time-sensitive tasks while ensuring the final product is precisely finished. My
abundant experience with event planning and leadership gives me the ability to effectively coordinate logistics and delegate responsibilities to make sure
all steps of a task get completed.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

I have found that teams work extremely well in terms of motivation and getting the best out of people. My experience with City Year taught me that a
team can be more powerful than the sum of its parts. Individual achievements are not as powerful as what a team can accomplish all together. Pooling
different opinions and thoughts fosters a more inclusive environment that makes sure everybody feels heard and empowered. Working on a team has
also shown me that I have what it takes to be a leader. I have found myself able to motivate others by raising team morale through my positivity and
optimism and learned that leading by example motivates others to get work done for the betterment of the team.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

The president of WUD should encourage more student involvement both in planning and participation of events as well as foster an environment to
improve students’ experiences at Wisconsin. I have done lots of work this year in collaborating with the other WUD departments by thinking outside the
box and pushing WUD Music to more than just their usual motto of “we book bands”. I have coordinated a Karaoke Night with WUD Global Connections,
a sing-a-long movie night with WUD Film, and a night of cooking foods from recipes written in cookbooks by musicians with WUD Cuisine. As President,
I’d push for more collaboration like this between all the branches and make WUD feel more like a united family rather than separate parts. I’d like to
continue the Union’s vision of serving as a unifying staple in the student community by making the University’s amenities more accessible and known to
students who may not use them. As a Freshman, I myself was relatively unaware of the Union activities. As an officer, I would do my best to redress this.
Having worked in several positions throughout University, I’d leverage my experience working in the different areas of the campus (and the different
contacts I have) to better expose the Wisconsin Union to a larger University community. One of my goals as a Union officer would be to reach out to
University Housing programming assistants to be sure Freshman are well informed of Union activities. Working in a dorm, I know that House Fellows are
required to take their residents to events on campus. I’d push to promote every resource the Union has to offer with these students. Other goals I have
as President would be to work more closely with the Multicultural Student Center and alumni of the Union. As a Wisconsin Union Student Leader, I also
hope to be able to build upon what has been done by the officers before me, such as continuing the progress made on Human Rights Week to establish
it as an annual event. I understand that the President of the Wisconsin Union Directorate involves more than just programming and logistics, but is also
the public face of the Union and responsible for troubleshooting problems and “putting out fires.” I’d appropriately represent the Wisconsin Union to
University officials and ensure a positive image of WUD in the community. As a student in the School of Business studying Management & Human
Resources, I would put into action everything I’ve learned from my management classes.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??



NoNo

YesYes

If I am chosen as President of the Union, this would be my only commitment for next year. This year, I have been able to balance being the Outreach
Director for WUD Music and Treasurer for ALT Magazine. I understand that an officer position takes much more commitment and I’d be solely devoted to
this position.

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application

Fleischman, Abraham - Resume.pdf
167.7KB

application/pdf

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your



Location Data

Location: (43.081207275391, -89.384498596191)

Source: GeoIP Estimation

expectations for how the officer team should function and how will you contribute?
  

Deadline for submission:   5pm (CT) February 4, 2020
  

Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer
videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.

  
Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.

This question was not displayed to the respondent.



 

Abraham Fleischman 
1642 Pine St. Philadelphia, PA 19103 

215-687-6647 abefleischman@gmail.com 
 

EDUCATION 
University of Wisconsin – Madison  Expected Graduation: May 2021 

Bachelor of Business Administration, Wisconsin School of Business 
Double Major: Management & Human Resources (Entrepreneurship and Human Resources Focus) and 
International Business (Western Europe Focus) 
Studied Abroad in Paris and Amsterdam – Summer 2018 

GPA: 3.512 
 

PROFESSIONAL EXPERIENCE 
Christie’s Auction House July 2019 – August 2019 
 Summer Intern, Gallery Operations 

• Coordinated with art handlers to plan and lay out gallery exhibition for the August Interiors sale. Saw sale through 
from brainstorm to exhibition. 

• Surveyed and took detailed measurements of gallery floors 

• Initiated and implemented program to create scale maps of gallery floor plans 

• Curated the initial virtual blueprint of the Staff Art Show 

• Inventoried gallery furnishing to be catalogued 

University of Wisconsin – Madison August 2017 – May 2019 
 Residence Life Program Assistant 

• Supervised multiple teams which plan and implement educational and social events for over 1000 residents of 
five dorms 

• Responsible for programming budget of $10,000 and adherence to state spending procedures 

• Planned and implemented Welcome Week and Late Night events for the 7500 students in University Housing 

• Assisted with the training and direction of Housing Tutors, Badger Buddies, Hall Organization mission group 
chairs and other student leaders 

• Founded Socially Engaged Residents Volunteering (SERV), a committee of residents that plan volunteer and 
community service projects 

City Year Milwaukee August 2016 – June 2017 
 Corps Member, Civic Engagement Coordinator 

• Mentored a class of 7th-grade students in a high-need, urban community school in North Milwaukee by providing 
individualized attention to 34 students focusing on attendance, behavior, and classwork 

• Solicited local businesses for in-kind donations for school-wide events 

U.S. Senator Bob Casey's Philadelphia Office  January 2016 — June 2016 

Intern 

• Wrote briefings of local news and upcoming events; filed constituent mail; represented the Senator in citizen 
phone calls 

 

ACTIVITIES 
Wisconsin Union Directorate (WUD) Music Committee August 2019 – 
 Associate Director of Outreach, Talent Booker 

• Organize over 200 musical acts to perform on campus, overseeing a budget of $300,000 

• Brainstorm and collaborate with other campus organizations to broaden WUD Music’s reach 
ALT Magazine August 2019 – 
 Treasurer 

• Responsible for creating and managing annual budget of $5000 

• Formulate and acquire grants to fund printing, photoshoots, and promotions 

• Execute an end-of-year fashion show held in Madison’s Chazen Museum of Art 
WSUM 91.7 FM Madison Student Radio August 2017 – 

 Radio DJ 

• Program and host two weekly hour-long radio shows broadcast throughout the Madison area 
Millennium Soccer August 2018 – 
 Coach 

• Volunteer coach inner-city 4th-6th graders weekly in the fundamentals of soccer   
 

ADDITIONAL INFORMATION 
• Computer Skills: Proficient in Microsoft Office Suite, Visio, and Exhibita Pro 



Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Ben Donahue

Q2.Q2. Phone Number Phone Number

7156600630

Q3.Q3. School Address School Address

613 Frances Street, Madison, Wisconsin 53703

Q4.Q4. Permanent Address Permanent Address

205600 Staadt Avenue, Marshfield, Wisconsin 54449

Q5.Q5. E-mail Address E-mail Address

bjdonahue@wisc.edu

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

Double majoring in Legal Studies and Comm Arts, and getting a certificate in digital production.

Q7.Q7. Expected Graduation Date Expected Graduation Date

Spring of 2022

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

Sophomore with Junior standing

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

14-15

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

14-15

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

The officer positions interest me because I like the large scale of the job. I like the wide reach that the job has on campus. The opportunity to oversee the
largest student organization on campus and help facilitate the programs and events that I myself have spent plenty of time attending as a patron is just to
good of a position to pass up.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1President

2Vice-President of Internal Relations

3Vice-President of External Relations



NoNo

YesYes

When I was a manager at Rogers Cinema, I was in charge of managing all the employees underneath me. I had to learn to both be a leader as well as a
teacher in order to make the business run smoothly. As an avid member of WUD Film (committee member of the year in 2019) and an AD for the
committee as well, I have a fairly good idea of committees function, how events turn from ideas to reality, and how WUD works as a whole. I've learned
valuable lessons of communication and planning that I believe are not only a necessity in this position, but in every job. I already have one perspective
into the workings of the Union via my position in WUD film, but I also possess another unique perspective as a building manager in the Union. With that
job, I deal with the logistical side of the day to day events at the Union. I know both building very well, I know a large number of the professional and
student staff members, I am very well versed in Union policy and conduct, and I have become significantly better at solving a wide variety of problems
and making decisions all while under pressure.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

The main thing that I've learned from my experiences in a team is that I like to talk. I am fully aware that I am usually not the smartest or most innovative
person in a team, but I naturally gravitate towards the leader. I'm better at looking at the big picture than I am at the small details. I always like to talk and
open up lines of dialogue, establish a plan, and act on that plan.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

With my current position in WUD Film as well as my position as a building manager here, I'm always at the Union. I believe that I see both the behind-
the-scenes as well as the front-of-house, per say, when it comes to Union events. I believe that my unique perspectives would naturally lend itself to
being able to facilitate healthy communication between the people who plan the events and the people who work as Union employees to make it all
happen on the day of. I would hope to establish a good line of dialogue between WUD and the rest of the Union, all while making Union events and
processes more efficient for everyone involved.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??

During the next academic year, the only set-in-stone position I will have would be that of building manager. I am going to apply to become the lead
building manager who is charge of organizing meetings, scheduling shifts, and interviewing and training new employees. I am also hoping to be the
Summer coordinator for WUD film this upcoming summer. However, both those positions haven't been chosen yet.

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application

resume.docx
60.3KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?



Location Data

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your
expectations for how the officer team should function and how will you contribute?

  
Deadline for submission:   5pm (CT) February 4, 2020

  
Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer
videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.

  
Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.

This question was not displayed to the respondent.



Location: (41.887893676758, -88.199501037598)

Source: GeoIP Estimation



 

BEN DONAHUE 
613 Frances Street, Madison, Wisconsin · (715)-660-0630 

Bjdonahue@wisc.edu  

 

EXPERIENCE 

1/26/2018 – 1/20/2019 
LEAD TRAINER, ROGERS CINEMA 
I was responsible for selling tickets and concessions to theatergoers as well as cleaning various 
parts of the theater. This involved handling money and adhering to a strict schedule. I also 
helped train new members of the staff on how to properly perform the job.  

6/10/2019 – 8/24/2019 
ASSISTANT MANAGER, ROGERS CINEMA 
It was my responsibility to ensure that the theater functioned properly. This included counting 
the safe and performing change orders, acting as the boss for a number of other employees, 
opening and closing the building, and dealing with any sort of technical or patron-based issues 
that would occur.  
 
8/24/2019 – PRESENT 
PROGRAMMER INTERNSHIP, WISCONSIN FILM FESTIVAL 
As one of the programming interns, I am assigned with watching many feature length films, 
documentaries, and short films every week. I then meet with the other interns and one of the 
heads of the festival to talk about and decide which films we should show at the festival. During 
the week of the actual festival itself, I introduce films and moderate Q&As.  
 
5/3/2019 – PRESENT 
ASSISTANT DIRECTOR AND ALTERNATIVE PROGRAMMER, WUD FILM 
I oversee programming the alternative films that play on a weekly basis for WUD Film. My job 
includes planning and conducting meetings and votes regarding which movies will play, 
contacting proper professional distributors to get rights for the film, and keeping up clear 
communication with other members of the group to ensure all plans are known and no time 
conflicts occur. I also would work with a fairly small budget that I have to use to pay for the rights 
to the films.  
 
8/25/2019 – PRESENT 
BUILDING MANAGER, WISCONSIN STUDENTS UNION 
I oversee all building activity occurring within the Union buildings. It is my job to ensure that all 
events have the equipment they need, that the door is unlocked for them, and to solve any 
potential issues that they may have. I am also responsible for the building and its patrons, so 
making sure the Union is a safe space is a major priority. It is also my responsibility to respond to 
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any sort of issues that may crop up in a day; ranging from scheduling conflicts to problem patrons 
to various alarms going off and issues with the cash office.  

EDUCATION 

SEPTEMBER, 2014 - MAY, 2018 
MARSHFIELD HIGH SCHOOL 
I was on the honor roll all four years. I also took many honors and AP classes during my high 
school career 

SEPTEMBER, 2018 - NOW 
UW-MADISON 
Currently a sophomore pursuing a communication arts major as well as a legal studies major, and 
a certificate in digital production. 

SKILLS 

• I am a diligent worker, and I also enjoy working 
and always bring a positive attitude. 

• I am good with problem solving and quick to act 
on my feet. 

• I became proficient in customer service 
with my time working at Rogers Cinema 

• I consider myself to be fairly tech savvy as I 
am involved with video production, editing, 
and sound design. 

ACTIVITIES 

• I did swim team both at my local YMCA as well as swam varsity for my high school team the 3 
years I swam. 

• I was part of my school’s mock trial team. For 2 of my 3 years, I was on the team that 
participated in the state level competition here in Madison. 

• For my senior year, I was the principle chair of the cello section in my high school orchestra. 
• I also was the leader of an extra-curricular cello choir during my senior year, which meant that I 

was in charge of setting up meetings, choosing music, and improving the sound of the group. 
• I also was a member of the drama club for 3 years in high school. I did set construction for the 

live plays and musicals, and I also was the student in charge of sound design, which meant I 
controlled mics, sound effects, and music. 

• For all four years of high school, I volunteered in the medical intensive care unit at my local 
hospital stocking patient’s rooms and training new volunteers. 

• I am also one of the students who writes the program notes for some of the films that play at 
the UW-Cinematheque.   

REFERENCES 

• Robin Schmoldt – WUD  
o Phone: 608-890-4432 
o Email: robin.schmoldt@wisc.edu 

• Nicolette Manning – Union Operations Manager 
o Phone: 608-262-6252 

mailto:robin.schmoldt@wisc.edu
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o Email: nmanning@wisc.edu  

 
 

 
 

 
 

mailto:nmanning@wisc.edu


Q23.Q23. Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school Thank you for you interest in a Wisconsin Union Directorate Officer position for the 2020-2021 school
year.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for firstyear.  By applying, you must have availability the week of Feb. 10th (specific days and times TBD) for first
round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.round interviews and Wednesday, Feb 19, from 5:30-9pm for second round interviews with Union Council.

Q1.Q1. Your Name: Your Name:

Barbara Rasmussen

Q2.Q2. Phone Number Phone Number

262-419-9529

Q3.Q3. School Address School Address

1910 Monroe St, Apt P, Madison, WI 53711

Q4.Q4. Permanent Address Permanent Address

232 Wauwatosa Rd, Cedarburg, WI 53012

Q5.Q5. E-mail Address E-mail Address

bkrasmussen@wisc.edu

Q6.Q6. Major (s) including Certificates Major (s) including Certificates

Political Science and Communication Arts, French Certificate

Q7.Q7. Expected Graduation Date Expected Graduation Date

Spring 2021

Q8.Q8. Class Year and Standing Class Year and Standing



Yes, the University may release your academic records to the Wisconsin Union.Yes, the University may release your academic records to the Wisconsin Union.

No, the University may not release your academic records to the Wisconsin Union.No, the University may not release your academic records to the Wisconsin Union.

Junior

Q9.Q9. # of Anticipated Credits for Fall # of Anticipated Credits for Fall

12

Q10.Q10. # of Anticipated Credits for Spring # of Anticipated Credits for Spring

12

Q11.Q11.
Academic Standing: Please indicate if the University may release your academic records to the Wisconsin
Union. There is no minimum grade point average established for these positions. However, Wisconsin Union
policy requires the applicant to be in good academic standing with the University of Wisconsin-Madison when
applying and throughout the academic year.

Q12.Q12.
You are applying to be part of the Officer team and will be considered for all 3 positions.  Please rank order
the positions in terms of your interest with  (1) being the one you are most interested in and (3) the one you
are least interested in.

Q13.Q13.  Why are you interested in an officer positionWhy are you interested in an officer position??

I am interested in becoming a WUD officer because I want to make the Union even more successful than it already is. Since my freshman year, the
Union has been the biggest part of my college experience, and I will strive to make it a home for many other UW-Madison students. The Union has done
so much for me, so I want to be able to serve and give back to the organization. A leadership role will allow me to use my passion and experience to help
shape the future of the Union.

Q14.Q14.
What skills and/or experiences have you had that are related to the What skills and/or experiences have you had that are related to the position(s) for which you are applying?position(s) for which you are applying?

1President

2Vice-President of Internal Relations

3Vice-President of External Relations



I am currently serving my second year as the Engagement and Special Programming (ESP) associate director of the WUD Film Committee. In this
position, I work with other student organizations and departments on campus to plan collaborative film screenings, as well as facilitate outreach for the
committee. The skills I have learned in this position translate well to a WUD officer position. I can communicate clearly and efficiently with those outside
of the committee, informing them about the committee and how it operates as well as walking them through the usually unfamiliar process of booking
films through distributors. Similarly, this position has allowed me to polish my professionalism skills. I act as the face of the Film committee to many
groups that I partner with, so I can bring the same collaborative spirit to a broader scope across the entire Union. Additionally, I was the summer
coordinator for the WUD Film committee. This experience taught me how to successfully build events from beginning to end. I oversaw all aspects of
these screenings, from booking the films to developing marketing materials to working with other Union groups to present the films on the day of the
event. Because I worked independently for most of the summer, I was able to develop by self-reliability skills. I was able to prioritize my goals for a given
week and work to make sure I accomplished them. Effective time management was also important, as I had to make time for both this position and my
other summer work. I am also the booth manager and lead projectionist at the Marquee theater in Union South. Working as a projectionist has taught me
how to independently problem-solve in a quick and efficient manner. When something goes wrong during a screening, I can remain calm and think on my
feet to correct the problem. I also can provide my team with constructive feedback on a regular basis, telling them areas that they can improve while also
telling them what they are doing well.

Q15.Q15.
What you have learned about yourself from working on a team in theWhat you have learned about yourself from working on a team in the past? past?

Working as part of the projectionist team at the Marquee has helped me identify some of my weaknesses and has taught me how to improve upon them.
For example, at the beginning of my time as booth manager, I found myself micromanaging the operations in the booth, personally taking on the many of
the weekly tasks that are supposed to be completed by the team. However, working with the projectionist team has helped me to acknowledge this habit
and work to correct it. I have grown better at delegating tasks to a group. Similarly, I have recognized when I need to ask for help, and I no longer feel
ashamed for not being able to do everything on my own. This experience has also showed me that I am good at encouraging a team to collaborate and
work together to achieve our goals.

Q16.Q16.  What do you hope to accomplish as a Wisconsin Union student leader?What do you hope to accomplish as a Wisconsin Union student leader?

As a Wisconsin Union student leader, I want to continue the Union’s legacy of bringing high-quality programming to campus. I hope to bring even more
diverse programming to the Union to develop our reputation as a space for all UW-Madison students. Similarly, I hope to expand awareness of WUD
programming to the student body. While all students know about the Union, they don’t always know about the events the Union offers them. There is
something for everyone, and my ultimate goal would be to see every student on campus interact with a WUD committee in some way, whether it be
going to a gallery put on by the Art Committee or attending a discussion hosted by the Society and Politics Committee. Additionally, I would like to foster
a greater sense of community and interconnectedness between all WUD committees and Hoofers clubs. Even though we all fall under the same
umbrella of the Wisconsin Union, it doesn’t always feel that way. As the Engagement and Special Programming AD for the Film committee, some of my
favorite collaborations are those we plan with other Union groups. I’d love to foster this same relationship across all committees and clubs, encouraging
them to work together to create innovative programming and forge lasting bonds.

Q17.Q17.
What are all the activities, leadership positions or employment that you will have during the next academicWhat are all the activities, leadership positions or employment that you will have during the next academic
yearyear??

I will continue to work as a projectionist at the Marquee and be an active member of the Film Committee.

Q19.Q19. Please upload a copy of your resume to complete your application Please upload a copy of your resume to complete your application

Barbara Rasmussen Resume.docx
52KB

application/vnd.openxmlformats-officedocument.wordprocessingml.document



NoNo

YesYes

Q21.Q21. Are you currently studying abroad and unavailable for an in-person interview in February?

Location Data

Q22.Q22. Please indicate when you will be back in Madison

This question was not displayed to the respondent.

Q18.Q18. Dear Study Abroad Candidate,
  

Thank you for your interest in a WUD Officer position.   As a study abroad candidate we ask that you provide
2 video submissions in lieu of an in-person interview.  Each video should be no longer than 10 minutes and
can be uploaded to this box folder. You can also find a link to the folder at  union.wisc.edu/get-
involved/wud/applications.
 
Video #1 should capture your responses to the following questions:

 1.  What position are you interested in and why?  Why do you feel you are the best candidate for this
position?

 2. How do you see the role of an Officer of the WI Union’s Governing Board?  How do you see the role of  an
Officer of WUD?  How are the roles similar and how are they different?

 3. Describe a time when your ideas or goals were in conflict with a team member.  How was the situation
resolved?

 4. In addition to supporting the work of other high performing student programmers and representing the WI
Union in meetings, as an Officer you will be responsible for your own programs and initiatives. What
experiences have you had working hands-on to complete multiple projects simultaneously?

  
Video #2 should capture your responses to the following questions:

 1. What do you see as the role of the WI Union on campus and in the community?
 2. Based on what you know about the WI Union, what skills are necessary to perform successfully as an

Officer of the WI Union?  Of these skills, which will you excel in and which might you struggle?
 3. Leadership positions at the UW are defined as “out of classroom learning opportunities” rather than as jobs

or volunteer positions.  What does this concept mean to you?  How will you advance this philosophy in your
work as an officer?

 4. What specific strategies will you employ to make both the WI Union and the WUD program more inclusive
to all students on campus?

 5. Understanding the goal is to create a fun, supportive and collaborative team, beyond that, what are your
expectations for how the officer team should function and how will you contribute?

  
Deadline for submission:   5pm (CT) February 4, 2020

  
Submission Tips:
Please save your videos as:  yourlastname_officervideo1 and yourlastname_officervideo2. Although you
have 10 minutes for each video, brevity is encouraged.  Because it is not an interactive experience, longer
videos tends to be less engaging to the reviewers. Creativity is encouraged. Although it is not required, you
are also able to upload written answers to the questions along with your video.
Should you have any questions about the video submission or run into any difficulties uploading your video,
please contact us at  directorate@union.wisc.edu.

  
Note: Please copy and paste the above instructions into another document as it will not be easily
accessible once you submit this application.

This question was not displayed to the respondent.



Location: (43.078201293945, -89.407501220703)

Source: GeoIP Estimation



 

BARBARA  
RASMUSSEN 

EXPERIENCE 

 

bkrasmussen@wisc.edu 

262.419.9529 

1910 Monroe St., Apt P 
Madison, WI 

SKILLS 

Leadership 

Teamwork & Team Facilitation 

Adaptability 

Problem-Solving 

Peer to Peer Training 

 

EDUCATION 
UNIVERSITY OF WISCONSIN-
MADISON 
2017 - Present 

• Political Science and 
Communication Arts: 
Communication 
Science & Rhetoric 
Studies Major 

• French Certificate 

• Honors in the Liberal 
Arts 

 

BOOTH MANAGER & PROJECTIONIST 
University of Wisconsin-Madison Union South, Madison, WI  /  November 
2017 - Present 

• Project films in a variety of formats, including digital, disc, and 35mm 
with attention to fine details to provide optimal viewing experience 

• Work independently to troubleshoot technological and logistical 
problems while maintaining positive customer relations 

• Oversee and provide weekly feedback to a team of student 
projectionists 

• Train new hires in an often unfamiliar field  

• Lead projectionist team during the Wisconsin Film Festival 
ENGAGEMENT & SPECIAL PROGRAMMING ASSOCIATE DIRECTOR 
Wisconsin Union Directorate Film Committee, Madison, WI  /  August 2018 – 
Present 

• Collaborate with student organizations and campus departments to 
plan successful film screenings 

• Guide peers through the process of booking films 
• Conduct outreach projects and communicate patron feedback to the 

leadership team 

• Steward relationships with long-time collaboration partners like the 
Polish Film Festival, Nelson Institute, Wisconsin Film Festival and 
others  

• Partner with other campus organizations to program and present a 
six-film social justice documentary series 

SOAR PEER ADVISOR 
College of Letters & Science Honors Program, Madison, WI  /  June 2019 – 
August 2019 

• Advise over 300 first-year honors students during their college 
orientation individually and in small groups 

• Present students with degree requirements and assist them in 
selecting a course schedule 

• Foster a welcoming campus environment and answer questions 
about adjusting to college life 

SUMMER COORDINATOR 
Wisconsin Union Directorate Film Committee, Madison, WI  /  May 2019 – 
September 2019  

• Plan and execute 20 film screenings for the committee’s Lakeside 
Cinema series on the Memorial Union Terrace 

• Develop and execute a marketing and social media strategy for event 
promotions 

• Organize and coordinate logistics across Union departments to 
ensure successful screenings 

CONTACT 
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